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6.2.2 - The functioning of the institutional bodies is effective and

efficient as visible from
1. Administrative setup, appointment
2. Policies

3. Service rules, procedures, etc.
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PEOPLE’S UNIVERSITY

{Established by MP Act Mo. 18 of 2011 & sppeovad wis 2 If) of UGC Act 13561

IS0 2001 : 2015 Certifled

PU/GB/CHAN./2021/ | 244 25/11/2021
Notification _
Date: 25/11/2021
NAME OF BODY / COMMITTEE: GOVERNING BODY
Sectlon under which nominated | Name of the nominees Designation & institute Date of fnd of
Fasi IV e
S{3)z() | Chancelior, Shri Suresh N, Vijaywargia | Chancellor, Peopie’s University, | NA NA
: Chairperson _ i
‘ | S43)afi) Viee- Chancellor Dr. Rajesh Kapur :d::;e ﬁ;mdlm. Peogle's NA NA
5(3 : g Ti & Director, 25/11/202 24, 024
., (330 | con Nominee Ms. Megha Vijaywargis mss:: o AR08 i
. Trustee SIPN & Director, 10/08/2020 | 09/08/2023
:' SIPN Nominee Ms. Neha Vijaywargia People’s Group.
- Pro-Vice Chancellor & 10/08/2020 | 09/08/2023
AR Nansing Dr. Harish Rao Prof, & HOD Dept. of
{ Educationist) Gtk ;
opedicz
Visitor's Neminee | Nomination Awaited
5i3) aliv) | Visltor's Neminee | Nomination Awalted
Visitor's Nominee | Nomination Awaited
Si3)alvl | State Govt. 0. S0 Frofessor, Life Stiennes. iR/03/2020 | 17/03/2023
| Nominee | R Senaxeer College, Bhopal
53¢ Registrar, Member “ ‘Registrar, Paaple’s University NA MNA
Secretary DOr. Neerja Mallick : ’ "
A}
‘ ¥
‘ : Chancellor
LY
o= i 1:
/—'L/,L AQ ! /“"é-s
Registrar
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DEAN Bhopal (M.P.)
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PEOPLE’S UNIVERSITY

(Established by MP Act No, 18 of 2011 & approved uis 2 |f} of UGC Act 19561
ISO 8001 : 2015 Certified

PUBOM/CHAN.2020/60(6) 1040872020
F = " R Notification
| lhwtjmthu of Bourd of Munagement w's 3 & #a) of Statute No.b of Peaple’s Un ik
S St T e A R o Date: lmmn
_______ NAME OF BODY/COMMITTELE: BOARD OF MANAGLMENT 4
Seciion pnder which Name of the numinee | Designation & institute Date of End of
neminated 2! : feris . Appuintment | Tenure
a3l | Ve (hancelfor, L. Ragesh Kapae Vice Chancelor, ¥ B TR NA
 Chuirperson, Ex Officie , People' s University : i
gEr [ SIFN Representative | M. Naveen Vijaywargia twmim 082020 | IwoRias
: = | Officer. P : <
SIPN Representiative | M, 3, Nale ' 1 it Law | . Peaple’s 108 2020 0908 0T
oi3e | Sume Coy, Nomuee 1 [+ o e T T T ia0s0 | (7eine |
| | SacGon Vowinee |V e ABOSI030 | 17030023 |
o3t | Principall ., Pmn wﬁm T ' 082023 |
| St most Professor Vinte o G i wﬁF AN R )
Phgmm St most Do Psrimals Tyagi | Dan, PODSERE I0E2AR0 Wbk |
| 63 | Senior Most teachet | V. Sumil Narang Prof” & HOD. Dept. &f Tinks26% T o0esom:
L aal e AT Periadgntplory . MDA & s
| Senvioe Mol teacher D Shaling dudia Pml mm Dqﬂ @f W‘é’“ DR | nOs 202
S3W | Resiserar, Member .| Dr. ’\icn:}a.t Mallich
_S&rgm. J£Ex Ofticio |
4
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@; PEOPLE’S UNIVERSITY

(Entabiinhed by MP Act Na. 18 of 2011 & spproved we 2 {f} of UGC Act 19581

PLE'S ISO 9001 : 2008 Cartified
g
Reconstitution of Academic Council approved on 144092021
ACADEMIC COUNCIL
i35+ Particulsrs of the dause R R Compasition .~ ex)
Chair Person - Vice Chancellor Ex-officio Dr. Rajesh Kopur
: S Mudicine Dr. Anil Kapoor
All the Deans of facalty - Ex-Officio Dentistry Dr. Naveen S Yaday
Engincering De. D, K.
Narsing Col.. Rekha Rani Gupta
Pharmacy Dr. Bhaskar Gupta
s sagem v Dr. Abhilasks Jain
Man Hotel .
s-i-:eg:n e i Dr. Faridu Khan
L Dr. Anju Bajpal
All Tiie Cliairpersons of Hoard of Studies. - Ea-Officio | Medicine (Clinical) Dr. Nitin Garg
Madicine (Pre & Para clinical) Dr. S. K. Saduwarie
Dentistry Dr. Anish Gupta
Esgineering Ms. Raji N Mishra
Nursing Ms. Alka Rai
L Dir. Rupal Dubey
Management & Hotel Mgat. Ms. Marrimm Khan
Scieace Dr. Richa Jain
Twao teachers above the endre of Assaciate Professar /| Dr. Swapnil Parlasi PCDS & RC
Reader from each constituent Institutions and o he | Dr. Afay Fillai FDA
_nominated by the Viee-Chancellor. Dr. Sumit Narang DA
Dr. Raghvend ra Gemanhia PCMS & RC
B, S.P.Dive PCMS & RC
M. Shunak Naza PiHM
Dr. Akansha Sharma PCPS & RC
Dr. Tripti Dubey PIMR
Ms. Rashi Palina PIMR
Mr. Rukesh Sakale SORT
Ms. Shital Gupta SORT
: il i A 8
= i 211
i’
Vice Chancellor e, v
Peaople's University § —
Bhanpur, Bhoos!
i g
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PEOPLE’S UNIVE RSLTY

{Extablshed by MP Act No. udzn'l'i.lw.nzmduuc 1356)

EOPLE'S 1SO 9001 : 2008 Carified
UNR/ERSITY
Dr. Veice M. David PCN & RC
M. Joyee Peter PCN & RC
Ms. Eisha Ganju SOPR
Mr. Anand Shrivastay SOPR -
Dr. Abai Mani CSRD
i i - o i < I e SMBLEENEAE e
Dean Academic Affairs — Ex Officio Prof, Akhilesh Mitts)
One representative nominated by Chairman, De RS, Thakur, Pﬂmw.dmpﬂrhpﬂmﬂnp,mﬂlf. Bhopal
Commission,
Four members fram among the Dr, Anil Dixit, Dean PCMS & RC
Principaly/Deans/Directors uf constituent Tnstitations 40| Dr. Havish Raw, PCMS & RC
Dr. Farimala Tyagi, Dean, FCDS&RC
“External Members: Twe members from other Dr, Neern) Singh, Prof & Head, YNS Institute of Manugement,
Enly 10 be mominated by the Viee-Chancellor. * | Dr. Arun Kumar Shrivastay, Professor, Phasinacology, GMC,

Siwdent Members: One UG asd one PG Studentof | Dr-Palak PG Stuilent, PCDS

Chancelior's Nominee: Two members fo be sominated | Ms. Meghs Vijaywargia, SIPN Trustee & Direcior
by the Chancetior Ms. Neha Vijaywargia, SIPN Trustee & Divector

Tenure upto 1306972022 or till completion of job in the Peaple’s University, whichever is earfier

9

Viece Chancellor
Vice Chancelior
Peaple’s University
Bhanpur, Bhepal
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PEOPLE’S UNIVERSIT

(Established by M® Act No. 18 of 2011 & spproved uls 2 (1) of UGC Act 1

PE LE'S 150 9001:2015 certified
UN
The Chancellor of Peaple’s University is pleased to comsiituie the Board of Studics in clinical, by virtues of powers vested under clinse S of
Statute 11 of 2011 of People’s University.
Bonrd of Studies in Clinical subjects
przes ~ s ;iR L == £
. 2 1. Medicioe Dr Shefali Bansal
2, Surgery Dr. Nitin Garg
3. Obst, &Gynae Dr Gurpreet Kaur
4. Orthopaedics Dr Vishal Bansal
5. Pediatrics D, Jagdamn Disit
6ay | Ome member from umong the professars in each subjectto 6. Dr. Harpal Singh
be nominated by Viee-Chancellor 7. ENT Dr. Shalni Jaida
8. Ancsthesia Dr Mahima Batra
9, Radio Disgnosis Dr. Girjesh Rui
10. Dermatology Dr. Vivek Kr Dey
11, Psychiatry Dr, VaibhavDubey
12, Pulmonary Medicine: Dr. S. Tandon
Four teachers from among all (he teachers in the 1. Dr Rajosh Gupta, Rudiodiagnosis = P
6 (b specialtyother than professors and possessing PG 2. Dr Sadat Qureshi, ENT
qualification in anyspecialty, in the group of subjeets to be A Dr Animesh Saxena, Dermatology
nominated byVice-Chancellor. 4. Dr Dinesh Mekle, Pacdiatrics
Two senior members of teaching faculty from Institutions 1. Dr Pranay Dhurve, Professor, Medicine, GMC, Bhopal
6(c) | otherthan People’s University shall be nominated as 2. Dr Ashish Gohiya, Professor, Orthopacdies. GMC, Bhopal
externalmembers for a term of three years. i L__

1. ‘Term of the Board of Studies is three years from 01 March 2019 or il completion of job in the institution, which ever is carlter.

2. Dy, Nitin Garg, is nominated as Chairperson of the Board of Studies.
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Viee Chancellor
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PEOPLE’S UNIVERSII

(Established by MP Act No. 18 of 2011 & approved u/s 2 (1) of UGC Act ’
150 9001:2015 certified

PEGPLES

The Chancellor of People’s University is pleased to constitute the Board of Studies in Engineering, by virtues of powers vested under claose §

of Statute 11 of 2011 of People’s University,
tudi
. Clanse Particulars of the clause Compaosition
s s 1. Applicd Sc. & Humanitics  : Ms, Deepti Jain
2. Flectronics & Comm, Engg. : Ms Deepti Agarwal
(@) One member from among the professors in cach subject 3. Mechanical Engg. + Mg Raji Mishra
to e nominated by Viee-Clhancellor 4. Comp, Sclences & Enpy, ¢ Mr. Anjul Rai
5. FElectrical Engg, + Mr. Manish Kethoriya
v rE T - A 6. CivilEngineering  : Mr Rakesh Sakule Singh
Twa seaior iembers of teackiag fuculty from Institutions 1. DrJitendra Agarwal, Sehool o!' f Information Technology, RGPV
6(e)  otherihan People's University shall be nominated ax 2. Dr Yogesh Agarwal, Dept, of Mechanical Euginecring, Sagar
iaim externalmembers for 2 term of three years. r; Liistitute of research & Technologieal Education

1. ‘Term of the Board of Studies is three vears from 01 March 2019 o till completion of job in the institution, which ever is earlier.
2. Ms Raji N Mishra, is nominated as Chairperson of the Board of Studies,

e v
Vice Chmll‘:rio* Chancellor

DEAN
ACADEMIC AFFAIRS Romstrar
FEOPLE'S UNIVERSITY, BHOPAL (M.P) People's University

Bhopai (M.P.)




OREreTY

PEOPLE’S UNIVERSIT

{Established by MP Act No. 18 of 2011 B approved uws 2 (1} of UGC Act 1
150 9001:2015 certified

The Chancellor of People’s University is pleased to constitute the Board of Studies in Dentistry, by virfues of powers vested under clanse 5 of

Statute 11 of 2011 of People’s University.

rd of n
. (luw ''''''' ~ Particolurs of the clause Composition i __ ]
66 | One member from nmong the professors in each subject 1, Ol Medicine & Radiology Dr G V Rumachandra Reddy, PDA e
ta be nominated by Viee-Chaneellor 2. Oval & Maxillofacial Surgery Dr, Dr.Darpan Bhargava, PCDS & RC
- 3. Pedodontia & Preveative Dentistry D Dr, Ankur Jain, roa
4. Public Health Dentistry Dr. Swupnil Juin, PDA
&, Conservalive Dentistry e Manish Agarwal, PCDS & RC
6. Prosthadontics, Crown & Bridge Dir Gaurny Beshar, PCDS & RO
7. Periadontia Dr. Sumedha Srivastavs PCDS & RC
8. Orul Pathology Dr Anish Gupta, PDA
9, Biochemistry Dr Sangeeta Jain, PDA
10, Gemeral Medicine Dr. 8.8 Gupta, PCDS & RC
11. General Surgery Dr. Subash Bugade PCDS & RC
12, Orihodontics D Amitabh Kallory, I'nA
13, Microbiology Dr Subal, PCDS & RC
14 Anatomy Dr. Sunite Agrrws] Adjunct Faculty
{ 15 Physiology Mr. Anirban Chikravarty PCDS & RC
6 | 4 teachers, olber than professors, in the group of subjects 1o | 1. Dr Shivkumar, PCDS ey r =
he nominated by VO 1.Dr Satish Maran, PFDA
E 3. Dr Shubangi Mhaske, PCDS
_ 4. Dr Puju Hazari, PDA -
6(e) | Two senior members of teaching faculty from Institutions 3 mcscn-a-.wammmmwmw
other than People’s University shull be sominated as external | 2. Dr Yogesh Gupta, Prof & Head, RKDEF Dental Callege i
members W
1. ‘Term of the Board of Studics is three years from 01 March 2019 gr till completion of job in the Institution, nrla iy earlier
. 2. Dr Anish Gupts , is nominated as Chairperson of the Board of Studies. ;
- /4
P B o ,\.slm" Vv
Viee CM!’ Chancellor
1.0 °
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PEOPLcE’S UNIVERSII

(Established by MP Act No. 18 of 2011 & spproved u/s 2 {f) of UGC Act ’

Fﬁ% 150 9001:2015 certified

The Chaneetlor of People’s University is pleased to constitute the Board of Studics in Pre and Para clinical, by virtues of powers vested under
elanse 5 of Statute 11 of 2011 nl'l’bque‘atlnh'erlily

Clause Particalars of the clause Composition
. i.[ Anatomy | Dr. Yuganthi Vaidya |
| 2. | Physiology Dr. Rekha Jiwane |
3. | Biochemistry Dr. Ashish Jain
One member from among the professors in each subject 4. | Pathology Dr. Pragati Awasthi
6(a) to be nominated b" Viee-Chancellor. . g: ’:..mm Dr.V K Yadav

6. | Microbiolagy Dr. Kalpana Sadawarie
7. | Forensic Medicine Dr. Indubala Mathur
8.

Community Medicine _:l'g_r Harshal Kawarpure

:{; | Four teachers from among all the wachers in the specialty, other | 1. Dr Vishal Bathma, Asst. Prof., Community Medicine
V| than professors and possessing PG qualification in any specialty, | 2. Dr Vishau Pal, Asst. Prof, Anatomy
in the grotg of subjects 1o be nominated by Viee-Chancellor on 3. Dr Vani Gadre, Asst, Porf, Pathology

| the recommendutions of HOL, 4. Dr Tanu Garg, Asst. Porf. Pharmacology |
6 () Twa senior members of waching faculty from Lostitutions other I Dr A K Mishrs, Head, Pharmacology, GMC, Bhopal t
than People’s University shall he nominated as external members | 2. Dr Avinash Laghawe, Head, Microbiology, GMC, Vidhisha
for a term of three years. = o

. Term of the Board of Studies is three years from 01 March 2019 or till completion of job in the institution, which ever is carlier.
2. Dr. Rekba Jiwane, is nominated as Chairperson of the Board of Studies. -

. é—b %\Jlo
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PEOPLE’S UNIVERSII

{Established by MP Act No. 18 of 2011 & approved u/s 2 (f) of UGC Act 1
150 9001:2015 certified

PEOPLE'S
U

The Chancellor of Peaple’s University is pleased (0 constitute the Board of Studies in Management & Hotel Management, by virtues of
puwers vested under clause § of Statate 11 oF 2011 of People’s University.

nngement [Revised on 28 September 2019]

. Clause Particulars of the clause Compaosition

Principal. Dr. J.Haldur PHIMCT&AM

Mr. Mayur Fender, Assoe, Professor, PIHMCT & AN
M. Marrium Khan Assistant Profossor, PIMR

Dr. Abhilasha Juin Associate Professor, FIMR

Ms. Nileshwari Yadav, Asst Professor, PIMR

»

P

6(a) One member from among the professers in cach subject to
be nominated by Vice-Chancellor

Twa senine members of teaching facolty from Institutions | 1. Dr. Ajay Khare,
i other than Peaple's University shall be nominated as Director, Biabla Management Research Institute, Bhopal,
(6(c) | external members for a term of three years. 2. Dr. Vivek Sharma,
Director, Chakrsvarti Rajagopalachari Institute of
i £ Munagement, Barkatullah }Jﬂuu . Bl

1. Term of the Board of Studies ix three years fram 01 March 2019 or till completion of job in the institution, which cvends earli
2. Dr.J. Halder, Principal, PIHMCT&AM, is nominated as Chairperson of the Board of Studies.

ol? . / !

Chancellor
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PEOPLE’'S UNIVERSITY

(Hatasfinhed by MP S Na. 10 of 2011 & sijeidesd s 2 iD o UGE st VO86)
MO oo FOOE Cewevi Tamad

{a) These shall be called Conduct Rules for Employees of People’s University.
- {b) These shall come into force with effect from 1" January 2013,

jﬂ These Rules shall apply to all teaching and non-teaching employees of
-‘QMUMJWMM Governing Body may exclude an
employee from the operation of all or any of these Rules.

2. General Conditions of Conduct:
' m The Code or Professional Ethics for University and College Tucmglm}
that has been t-ﬂdpleﬂ by University Grants Commission [Appendix VI}

shall be applicable to all Teachers,

. v {b} Teachers shall be obliged to conduct themselves in an ethical, respansible
& professional manner. They shall perform duties (vie teaching, cinical,
research, co-curricular & extracurricular etc) with dedication. They shall

~ also be required to assist the University/Constituent Institutions in
.;_ sdministrative activities [viz. general management, sdmissions, counseling
& invigilation etc),
() Teaching staff shall refrain from conducting private tuition/coaching
' damﬂmm are likely to interfere in their professional
mpomlbilﬂm ;

{d] Employees are not permitted to form Assoclations / Unions for dealing
with their service matters, Employees are forbidden 10 get associated with
communal/banned organizations and participate in demonstrations against
the policies / actions/mattess of University. Employees shall adhere to iaid
down channel of correspondence in both personal and official matters.

(e) Unless Wldﬂvpermmd,embvus ate forbidden to raise funds for any

purpose whatsoever.
(A Employees shall abide by terms of their appointment, Statutes /
Ordinances /Regulations/ Rules/ Pelicies/ Guidelines and Directives issued
. by authorities from time to time,
"o 3 Chssification of Posts.

G

~ Posts shall be classified, based on their rank / appointment, o5 follows:

{3) Group A: Deans, Directors, Principals, Vice Deams/Principals, Medical
Superintmlm, Additional Medical Superintendent, Professors, Assocate
Professors, Readers, Senior Stientists, and equivalent posts.

(b) Group - Asstt Professors, Semior lectures, Deputy/Assistant Medical
Superintendent, Lectures, Senior / Junior Residents, Casualty Medical
Officers, Sclentists and equivalent posts,

(¢) Groun C: Other employees (except those covered in Group A and B above)
from Academic, Administrative, Technical, Medico-technical, Nursing and
Supervisory Industrial Staff of People’s University/Canstituent tmmute«s

Departments, u

"’i

.

f

h
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AP Act N, 18wt 207
150 2001 [ 2008 Cwrtitiea

o fes, mm”&roukcn,m' '“. s, M
Dnstituent institutes/Departments. '

(8) Making false dccusations against fellow employee/employees.
(h) Falsification or tempering of any official document.
\/ﬂl Wlﬂim an .mu;: w to mmz :‘:':;TMWI misconduct /
U Any other act af commission considered prejucicial 1o Statutes/ Ordnances/
; Rogulations /Rules/Policies,
(k) Submission of false information at the time of recruitment.
() Committing an act invalving moral turpitude,

{m) Thett, dishonesty, fraud, ‘misappropriation, bribe, misuse/damage to
property of the University. ;i

(P Induiging In cyber crime fike hacking of official website of People’s
Uahm.mﬁonwwﬂfhmmmmonmlmmm
of abusive/un-parliamentary language or comments and hosting and
monphing of pictures of others etc.

5. Minor Penalties -
Following penalties shall be classified as Minor Penalties..
(a) Reprimand. '
(%) Recordable WaTming.
{c) ﬁemwofﬁwhnrmowmmlMsuW-wmm-w

1Amamtmuuue5m 1aKEa)

e -1
i ¥

negligance or breach of order.
2
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(a

ectior/Prir ; Heads of Constituent Institution [Dean/ mn{
Prln:fp:ﬂ s!mli have the suthority to impose minor penaities on all
employees of concemed Constituent Institution as faid down at para 3
am-___ WM per Head of Institution is not posted, officiating
. these powers only on sm&!ltmﬂetsafmnwﬂ%-

. (b} Registrar; ugimrqsmmmmum:umoﬁwm 3058 ;
O & major penalties on Group 'C' & ‘D' employees of University
. Gfﬁ&fﬁanmat ns. However for the sake of administrative
ncy, minor penalties may be imposed by concerned
ctor/Principal, en thelr Group 'C and ‘0’ empioyees, as per para
e, Mino alties, on Group ‘T and ‘D’ employess.
mposed _Rtg&stﬁr&oﬁy if refarred by Head Mmstlwﬁnns, for
the pﬂmm of mm;‘iaﬁ of imposition of Minor Penalty as per para B
{d} of these rule. When permanent Registrar is not posted, officiating
incumbent shall exercise these powers on specific orders of Chancellor.

le}

ice-Cha £ Vice Chancellor shall have authority to impose both minor
Y major penalties on al emplcyees. However, for the sake of administrative
expediency, minor penalties may be imposed by concerned
Dean/Director/Principal, on their employees, as per pars 7(a) above. Minor
Penalties, on Group ‘A’ and ‘B’ employees of Constituent Institution, shall
be imposed by Vice Chancetior, only if referred by Head of Institutions, for
the purpose of consideration of imposition of Minar Penalty, a5 per para §
{(d) of these Rules. Vice-Chancallor may exercise disciplinary suthority over

Group 'C’ & 'D’ employees only during the absence of Registrar,

Authority) or si m;ﬁﬂu Vice mnmlhcr (in case of Group *A’ and ‘8° ampﬁw&&sg
of People’s University Office}, Dean/Director/Principal (in case of Group ‘A", '8,
= Wy employees of institutions) and Registrar (in case of Group C' & D’
employees of People's um%rﬂw Office) shall make preliminary informal

: racity of the complaint. If there is substance in the
m eanfnlwmﬂﬂnei : sshail seek  Explanation from
defaulting eimployee, to be complied wma three days, indicating the exact
nature of misr.unﬁugt alleged against him/her, Dean/Director/Principal may
Mse with the mﬁmm of seeking Explanation at their discretion.

DEAN
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PEOPLE'S UNIVERSITY, BHOPAL (M.P)
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fEstatiisnod by WP At Ne TR ST 20T & spproved we 2 1) of WEE fa tong,

dia ma of the reply, Viee Chancellor,

‘ector/Principal/Registrar shall decide on one of the foliowing courses:-

(3) Exonerate the employee of the charge, if there is no case of imposing
penzlty on the employee ang tlose the case.

(b] In case Vice Chancellor/Dean/Director /Principal/Registrar is convinced that
imposition of Major Penalty is mot warranted, he/she shall issue "Show Cause
Notice” Indicating nature of misconguct and proposed penalty, to the
defaulting employee and permit him three days ta submit final defense.

(c) After taking due cognizance of the feply, Vice Chancellor/Dean/Director
| shall impose Minor Penalty/Penalties on the concerned
the case.

conduct and concerned Head of Institution is unable 1o
eed in the matter ar institutional level, he/she shall refer the matter to
University for further clarification and action.
{e) In case imposition of Major Penalty is nNecessitated, enquiry shall pe

conducted as per procedure Izid down at para §,

(&) A&ermwtm of reply to Explanation, in case Vice Chamnlbrlooawﬂim_mrf
Principal/Registrar decides that imposition of Major Penaity may be
necessitated, he/she shall issue Charge Sheet to include Statement of

(i) Proof of delivery of Charge Sheet to dlﬁn!tm;uﬂ.lpbm.
(iil} Documentary evidence, if any against the defaulting employee,
(iv) List of witnesses.

(v} Order to appoint Pmeut&;g Officar,
{vi) Final defense of the defaulting employee,

(b} Ordinarity Enquiry Officer shall be allotted 10 days of time for submission of
. Enquiry, duly completed. A ‘Presenting Officer shall be appointed, from

submit Enquiry Regort within stisulated time unless granted extension by
Convening Authority, Enquiry Report shall invariably contain following -

()} Charge Sheet and findings.

DEAN
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MHHPMH& T8 of 20717 & approved wis 2 i8] of UGE Aar 1066

{ii) wmm produced, duly authenticated by
Enqsll’ﬁ;mll |
{¢) After deliberate mmnnmduumm of misconduct & Enquiry Report,
Vice Chanceflor/Dean/ Director/ Principal/Registrar shall decide on one of
Mcmm
{ﬂ Exonerate the employee, if there is no case of imposing penalty and
close the case.

{ii) In case Minor Penzlty is considered appropriate, the same shall be
imposed on the employee as per para 8 (c) and case shall be closed.

(i) In cases where Major Penalties may be necessitated, Dean/Director/
Principai shall refer the Enquiry Report 1o Vice-Chancellor (in case of
Group ‘A" & ‘B’ employees of institutions) or Registrar (in case of

. ~ Group 'C’ & T’ employees of Institutions) for processing it further
 within their authority. In cases where Major Penalties may be
necessitated in respect of Group 'C’ and ‘D' employees of University

Office, Registrar shall proceed 35 per para 10 (b) of these Rules.

() Vice Chancellor, being the Disciplinary Authority for Group ‘A" and
8! Emﬁown of University Office, shall exercise authority over such
employees of University for impasition of minor as well as major
penalties, as per procedure lald down 8t paras 8 & 9 above.

(H) Disposal of Enquiry Reparts In respect of Group “A’ & B employees of
Instutions, duly finalized & referred by Deans/ Directors/ Principals
shall alsc be decided by Vice Chancellar. n case permanent
Registrar is not posted, Enquiry Reports of Group ‘C" & D'
employees, referred by Deans/ Director/ Principals, shall also be
decided by Vice Chancellor.

{iii) After due consideration of Enquiry Report, Vice Chancefior shall

. issue 3 Show Cause Motlice, indicating proposed penalty to the

employee and pemmit him seven days to submit final defense.

{iv) After considering the nature of misconduct and employee’s reply to
the "Show Ceuse Notice" Vice-Chancellor shall decide on one of
following courses:-

f{aa) Exonerate the employes, if there is no case of Impasing a
penalty on the employee and close the case

(ab) Impose a Minor or Major Penalty and close the case.

{v) Order of imposing penalty shall invariably be communicatad 1o the
defaulting employee and all concerned incuding Establishment anc
Accounts Department.
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quiry Reports in respect of Group C & D emplo; ves of
5, duly finalized & referrad by Deans/ Directors/ Principals
Registrar. In addition Registrars shall have full

(1) Atter due consideration of the Enquiry Reports, Registrar shal issue ;
Show Cause Notice, indicating proposed penalty to the empioyee f
and permit him seven days to bis fina! delanse.

(i) After considering the nature of misconduet and employee's regly to

the “Show Cause Notice* Reabtrarﬁnlldedﬂeomoﬂohm

{2a) Exonerate the employee, if there Is no case of imposing a
penalty on the employee and close the case.

. {ab}  impose a Minor or Maijer Penalty and close the case.

(ivl Order of imposing penalty shall invariably be communicated 1o the
defaulting employee and all concerned Including Establishment and

11.  Suspension:
In case the misconduct is of serious nature, Distiplinary Authority may put the
employee under suspension for a masimum period of six months, under
Wormation to the Chancellor. During the period of suspension employee shall
not leave Bhopal without prior approval from Leave Sanctioning Autharity,

n- AT '.',-‘.1"'.',1 F EnNagLuiry
Following aspects shall be ensured:
(a) Enquiry Officer shall not be holding & post lower than the employee
proceeded against,
() Enquiry Officers should have no conflict of interest in the matters related to
the enquiry,
. 13.  Charge Sheet :
Following aspects shall be ensured.
(a) mmmuaswm-tmuMam
(b} Defaulting Employee/ Accused Employee being proceeded against shall be
given seven clear days to submit his/her final defense.
{9 Charge sheet shall contain statement of the alleged misconduet and all
corroborating evidence In support.
Accused/ Defaulting Employee shail have following rights: :
(3] Enclose doc_mnt_: as evidence along with his/her explanation to the
charge of misconduct. _, E a
G &
DEAN Registrer .
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(<} Aocuud m:ymmm witnesses during oral hearing.

(d) Accused may present witnesses in his / her support during the oral hearing,
after giving timely notice / intimation to the Enquiry Officer. Such withesses
shall be from amongst the employees of University,

Oral Hearing:

Oral hearing shall be recorded in narration form hv Enquiry Officer ar a member
of the Enquiry Committee in his / her own handwriting. Enquiry Officer shall
authenticate afl the pages of Enquiry Itepoﬂ A representative of the
Constituent Institution of the accused employes shall be nominated as
Presenting Officer to present the case on behalf of the University. Witnesses to
corroborate the evidence sholl be examined at the oral hearing, Accused shall be

offered opportunity to cross-examine all witnesses Accused may present

mm&mwmﬂmm of University, in his / her support,

Notice for Oral Hearing ;

‘Even If the accused refuses to be heard in person, oral hearing shall be
scheduled and conducted as iaid down. Refusal of accused to attend the oral
hearing shall be recorded and enquiry report shall be finalized, ex-parte, based
on explanation of the accused, if any.

Erquhr Officer shall finalize and submit manuscript of the Enguiry Report duly
authenticated on all pages to University. Following documents shall invariable be
submitted along with Enquiry Report:

{a)  Charge sheet,

{a)  Explanationin defense, if received.

(b)  Proceeding of oral hearing with all enclosures prasented therein,
fc} Notice for submission of final defense,

(e}  Employee’s Final Defense.

{f}  Other documents, if any, relied up on by Enquiry.

Action on Enquiry Regort:

Disciplinary Authority, after considering the contents of Enquiry Report, shall
decide on a reasonable punishment, from amongst those specified at paras 5
and 6 of these Rules and (ssue “Show Cause Notice” to the accused employee,
indicating his / her intentions along with an opportunity to reply as to why
proposed punishment should not be impased. Accused shall be allowed seven
days of time for filing reply to the “Show Cause Notice”, A copy of Enquiry
Report containing documents listed at clauses 18{a), |b)(c){d)(e)&(f) shall
invariably supplied to the employee along with “Show Cause Notice”,

peop'®
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mhmﬁmwmmmmmmtm
Mﬂméwm&uﬂhrﬂnﬂ Defense, Show
mmm the Enquiry Officer shall proceed ex-parte,
{b) I case the accused employee does not respand to charge sheet the enquiry
fmmmiwmmlndmthamwm

- Competent Autharity shall, within 10 :st from receipts of reply of Show Cause
Notice, decide and communicate punishment to be inflicted on the accused
employee.

mmmmﬂurudrwwmmhmmhudw
mummwnmmmmuumpammmmmm
grounds of arrest by Police Autharities for any reason.

Documentation:
Record of penalties imposed duly acknowledged by the employees shall be kept
on record in personal files,

OMmmnmofumma\dpmudmmmube
taken, However, if a substance of truth exists in these compiaints, Heads of
mmmmmhmwmm facts of the matter and
pmm» per procedure laid down for disposal of miscenduct,
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i Conduct rules and Conditions of .mlﬁan@e of the students @

- STUDENT CONDUCT RULES

I A?mcauuw: These nlu shall be applicable 10 the students admived’enrolled in the constituen
!mu;?mothm s University, Students admitted/enrolled in the constituent Institutions of the University
l I Full time day scholivs ar

1.2. Intems

LY. Boarders (Residentinl) or

1.4, Part time visitor students on short student exchange programmes.

2. GENERAL RULES AND REGULATIONS

2001 Thoagh People’s University has ethos of it own #nd since i is assaciated with the different streams of

educational fnstitutions including Hospitals direcily in contact with the general public. it becomes

W o tht pian wﬁmm 10 mn that the image of the institution i kept not oaly untamished

@ 2 The student(s) will comply with the Ruses, Regulations and the Provisians of Code of Canduct incorportod

stitution } (HOLY is Mﬁrmﬁwmhmm of provisions of this

tmuw every student to comply with hisher oral / written '
insteuctions. dhuf@linﬁym&ntdmn by lhlf‘fm against any student shall be final,

214, The student will conduct himself / herse!f = 2 civilized and cultured way, whether in the campus, '

classeoom, hospital, bostel, mess, auditorium, gatherings, programines or the manspiort bus.

215 The student will invariably carry hisher Identity Card (issued by the Institute) all thl: time and will show it.
if asked for, 1o the HO! / other authovities of the Institute and the Security Personne]

216 ’l'hwﬂlmt resa hwi};ﬁhﬂhmmoﬁm«mmmwyumhmym
f the campus or in the trnsport bus. Indecent behavior with fellow-students, their parents or staff of the

i 10 gross misconduct and will be deall accordingly.

217 Mo wanton damape. disfiguring or Joss of Institution's property will be caused by the studeni(s), No
stoguns will be raised or written by them in any part of the campus. The students will facilsminkmpmg
the premises clean, serene and beautiful, condicive lo desired academic envirotment

208, Stadent will not indulge in any oriminal activities, or moral turpitude, alone or jointly with others or by way

them within or outside the campus.

i |
219, Swuxdern shall neither encoursge nor participate in any kind of political activity withia the campus.
2190, Any anti-social activities or llegal sets or sheltering anti-social elements also are m-!niy probibited in the

campus or any of ils parts.
1- 2182 wemwwrmumwmmmmwhmmwmym
. 2,193, The campus is & ‘drag” free-2one and no prohibited drug shall be brought in, or comsumed or kept in
anwymmﬁﬂmﬂmwmmmmwmltsmhmosmug

2130, smmhmmmmmm _

2 LEL Commining cyber crimes like
a. writing sbasive and unparfamentary comments aguinst colleagues of any budy else whe are sssociated

ddnrwmtmﬁwluﬁumm University.

Creating fake accouss by the names of others, Institutions or University on socil websites,

Hosting pictures of ofens without their permission.

Pasting of aews, views on the social websites, without the prior writien permission of the coneemed

persan or concemeald suthority.

Creating any meeount other than kisher on sockl webaites,

Hacking of sccounts of vthers

2542, lﬁsﬂpﬂma&puﬂuﬂhrtndwmmmﬂtw leam ere the basic requirements to become a good ¢itizen.
The students should be regular and punctuz! for the teaching programmes.

21,13, Mobile phones shall 'nw}mpt i vitrahon meds, i sot Mdmd off, In the class-room, prutnl halls,
elinical aren. libaary, auditorium and the Instiute office.

arw
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e ctore e sl Wil Beganiae or purticipae in such acts nor he or she will formn o besems
ESE { _'.- tis called.

o Ixal or outside Bhopal will te orgs i
a Of the HOL 1f st yed
¢ with Rules, Regulations and Coce of Condues

- mentioned in Code Book and will keep themselves. d of their activities, acadermic proyiess and
2.0.17. The Institution reserves it's right fo have the student suspended, rustieated or get the hosiel room vacated
~ for any serjous breach of disciplinary conduct rules. _ _ .
2118, Parents | Guandians, in case of need, will address all cerrespondence  communications 1o the HOL of
2.1.19. A NOTICE displayed on IMW'&.MCE BOARD will be devmed to have peen brought it 10 notice of

mu w {s),'% therefore, m&? watching the NOTICE BOARD. : e
20180 students shall not carry or keep valuable gadgets, Omaments &nd large umount of money in
Wm%”' o5 shull not be responsible for any foss, damage or theft,
21,192, The resident Mhﬂhwm fee in time. Failure 10 pay fee in time will lead 1o rustication
.‘ 2..193. Hostel mmwwn students depending on availability of seats’ facilitios.

3.  BAGGING:
3.0 What constitutes Ragging: - Ragging constiliies one of mose of any of the following acts:

¢ b A m condugt by any student or studests whether by words spuken or writlen or by an act which hs
- the offct ol teasing, treating or haning with dencss # fresher o an other studen
= 1"!-2. " . 3 1 ¥ty 1 ¥

lging ,,_.."*-wﬂmm&swwmmmwkkhmammm
cause annoyance, haedship, physical or psychological barm of to raise fear or thereol

X3 mwwﬁ any st which such student will not in the ordinary course do and which
has the of cuusing o generating a sease of shame, or wormesit or embarrmssment s0 4 1
sdversely affeet the physique or psyche of such fresher or any other student;

304, any act by a seaior student that prevents, disrupts or disturbs the regular scademic activity of any
other student or a fresher;

345 wse emparelling the services of o fresher or nny other student for completing the academic tsks
assigned 10 un individual or a grovp of students.

316 any act of fnancial extonion of forceful expenditure burden pat on 3 fresher or any ather student by
students.

3.7, any act of physical abuse including all variants of it: sexual nbuse. homosexual assaulls, SIpyinz.
forcing obstente and lewd agts, geslures, causing bodily banm or any other danger 10 Penlits or

ml b
18, any ack ov abuse by spoken words, emails, posts, pablic insults which would also include deriving
erted plessure, vicarious or sodisic theill from actively or passively participatmg in the
discomfiturs 1 fresher or any other sudent;

319, any act that affec (he ineatal health and self-confidence of a fresher or any other student with or
wiﬂnﬂm&wm.dﬂhﬁlmmﬁmmm.mwwwbya

32 | i any fom is a crime and puishble with imprisonment. Therefore, the students are warned
' ¢ unpleasant aci of “ragging” in any form,
33 e invobvedd In mgging will ismedistely to be suspended rusticated and may slso
be hasded over 10 police,
34, lfﬁewmwﬂé&,ﬂwmmm;mmmmmecmw. Fee deposited with the

Instisution will alse be ot refunded.

4. DRESS CODE: A
1.1, Dress for attending clisses; Wearnng of Uniform I, prescribed by the University is & compulsory for the
students. The students stiall dress neatly and approprintely. Wearing of jeans shall be avoided while wegring ol
Pajamas and Chappals in cm%‘W.MmapcwaM%ma ( gif % .

: ghe .4\(‘
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The Stadens mmam@mmm; basically to learn. T"""QS lswmehsm and study, THE

MINIMUM REQUIRED ATTENDANCE FOR VARIOUS COURSES is prescribed in respestive

curricula. Students shall abtain prior permission for leave of absence, however such prior sanction of kave

does not bestow any right on the student to seek condonation of any shortage in attendance.

_ 52 The atendunce shall be calewlated feom the date of commencement of scademic year / semester and not

3 from the date of joining of student in the course.

53 Candidstes who have not secuned o pass in one or more subject or Buve been detained For any reason will
bave to attend classes for the same subject and secure 3 minimum of sttendance stipulated,

54 Tesching schedule in few subjects is sprend over in more than one scalemic yese. In such subjects the

attendance of all mm years shall be taken into consideration for computation of eligibility in 2

: 55 Instition may ans
@ 55 i

lasses even without notice, These classes are 1o be atended and the

56 MW& e present at leust 5 minutes before the commencement of the class, Late arival

= -utﬂﬂl ' ing MM&MMMWMI

provides tnsportation only s an addi facility, Any delay in such service will oot
[ h__mummwww of arriving In time for the classes ard specifically for the examination

58 "mﬁuwmamwm the Institution may inform them about the shortage of

i time t time through natice board, or email or website or telephonically, However, the
_,_‘_dlilnituan 10 be informed ner seek any merey for being unwware of shortage of

59, T _rmmmuwmmm Each group of students shall be allatied o mentor faculty. It shall
~ be responsibility of mentor faculty to follow.ap the attendance of his'her group.
L1 Hmy fiise oy be fnposed for studens not attending classes,

“EINOFFICIAL FUNCTIONS
hlwfmmww m Day prk Sl Ouy
at as al C -
 ‘compuls: Prhwﬂmn’u&lhnﬁxmatemm&mwfmmwawmdmm
: mmmmﬂmmc
6.3.  Swdents shall maintain punctal and discipling in oll programmes organized by the lnstitution.
. 64, The stadents will ensure fo be present well i time and follow he required discipline.

. 3‘%&”‘ TEACHING IN ﬁ:wmmu. INSTTTUTION:

s A B mmmhqm hespital are offering themseives for treatment, thereby giving an opportunity for
Bearners mwmmmmwwmmmnmm Henee o singere

1ane approach’ in nursing care, basic weifare snd medical care is 3 very essental quality o be

: v disciplines including memmwmmm
mguage for bedter communi and management of patients.
real ' mmm%mwmmmmwm
; ._‘_ﬁwkhmunhmmmw duly certified for submission as the time

' and follow all the sterilization procedures scrupulousty .
mmwmmmumMmammw for this pareular speciafty (as
~instructed by the HODS) and alse ghoves, niasks, lead- cap eie,
7.3, The students shall complete all pre-clinical preparations before presenting themselves 1o the clinics. The
fwculty in-chirge iy send out o student i he/she foels thet the student is ot well prepared.

78 Indecent behavior like lauphing, wasing, switching on loud music erc. in the clinical pm;m
prohibited. M

DEA
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9.6, Mode of exantination

notified from time 1o e, As 2 routine the chegues may accepled, s, ¥
83 mmewmumrmmmrm will have to seek readmission by

paying sdmission charges. Such sudents, themselves are respoasible for the tonsequence arfsimg ot of
shormpe of attendunce. Request fin condonation of shortage of attendance due to this reason will aot be

 calculating the average score as internal assessment component of the university examination.

93, Dawesof ineral assessment examinations will be nesified in The students shall pot remain absent

 from the academic program before the imermal Assessment Exmmination. :

94, Re-exam for the missed internal assessment examination sy be conducted anly if it is necessary on
subimission of praper and satisfactory proof for the atsence, Culy HOL on being savisfied with the proof.
shall permit re-exarn for missed intemul Ted.

95 The sudent is continuously assessed during the course pericd, The performance in such assessments iy
reflect b the final infemal assessment scoie ‘ _

_ winations, weightage of Internal Assessimernt examinations in the University examinafions m
various courses shall be 2s per stipulabons of respective tegulatory authorities” ondisances of wyiversity

10, UNIVERSITY EXAMINATION:
10.1. Du ina
MIMWMMWMWwM v following: They must make 2

10,1.2. Reach the examimtion hall 20 mingtes befare the schedube time,

10.1.3. They should mmMMm&emmhﬂmrym They shoidd read the instructions
given in the admission tickets and act accondingly.

10.1.4. Bring pen, percil, eescr and color pedeil! pesils. if preseribed

10.1.5. They should pot wear aprons or workshop unifors: during theory examination in the esamination hall.

10.1,6, They shoukd rot carry ehits, stips or any written matecial into thve excamination hall. Check thorpughly desks
for any slips or writen material.

10.1.7. The students should 7ot teveal their identity Jn any manaer pnd only the registration number Is 10 be writien
wmﬁmm’wmthnmmhh;

10,18, Thie stadents shutl gt possest mobile phooes, Ipods, Laptaps. Primtops, any other electronic gadaet which
can store gnd comiminieale the contents, el fn1o the exumination hall,

10.1.9. The students shall st poasess caleulstons, unless specifieslly ragnied in the certuin examinations.

make them Table 1o be booked under malpractice,

102.5. Bring the required instruments and other accessories,
10.2.6. Biring the record books of work done which are duly certified by the Head of the department for award of

1In.s O STUDENT RELATIONSHIPS
. onship ‘with Senlor Students: Junior studeénts are ex
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spested 1o exien respect and courtesy 10 staff members ot all fimes. They  must  however E

12.2. Viniting Staff Quartors:- Swudents are not expected 10 visit residential quaners of suff members untess It & for
* unavoidable and urgent work or when they have been invited by the stall member concemned. Staff merhers
 are not expected 10 visit students in their hostel roome aven if invited by the studerts,
1258161 - Stadent Get Towerher All institutional get together of the stafl members and shdents will require peivr
_approval of the HOL Such get-together will be arganized ut centrul ploces fike the auditorium. cateterias or
 common rooms. They will ot e held inside hastel or i the residences of sfT members.
124, Stadent may submit Bisher request or grievance W the HOL Any collective or group representation shisil be
ecbmitted o the HOI through the elass  representative only. Studens(s) shall not meetapproach Authisies
‘ ~ without prior spproval of the HOL
12.5. Students (5) will net make any direct comsplaint / representation, individual or collective, 1o any Baody, Office
or Authority of any grievance without prior written approval of the HOI. :

: 13, PERSONAL VEMICLES :

: 130 Students, both diy scholurs and boarders possessing the vehicles shall possess @ proper driving license.

& 132, The necessary documents in support of the ownership or wuthorized possession of vehicle must be wvailnble

it the stulent possessing the vebicle. Stdent having a vebicle in histher pussession and kept within the
campus, whether owned o not shall submit necessicy particutars with the office and Security Department
to engble them due identification. The stodent staying in s hostel bringing any vehicie for even ooe day
shal) submit the above detils 10 security.

133, The vehicle must be parked ot the parking z00e earmarked for the parpose msd i the matiner preseribed.

134, Rash or carcless drivieg within the campus is profibitad. The student shiall svoid driving the vehicle w0 2
speed beyond the preseribed limits in VETIOUS 20088,

115, The sudents, while driviog two wheelers (Driver and pillion cider) shall wear Helmet.

136, Drurken driving bs sirictly prohibited.

137, The sudent shall take all the measure for safety of their vehiches in the cantpus. The mimagument chall aot
be held responsible for sty damage o loss of vetucle in part or full

14 LIDRARY
14.1. Univensity Library: Students of sll the Inatitutes shall abide by the rules and regulations prescribed by the
University authorities from time 1o tive for use of University Library,

) 14.2. lastitutional Library: Every student admitied in the Institution will be entitied to have the benefits of the
Library and the Reading Room as also its Computes Section subject o foliowing:
I#J;I._Wﬁtmywiﬂ'wmmﬂlﬂwuwiﬁidaysuupewpfwmmﬁfm by the

B fsstitution on the Notige Board. On Sundays and holidaxs it shall be opened as notified for given periods.
> 14.2.1.1. Students / Intems pre discouraged 10 wse the libary during college, clinical / academic hours. n case, they
s require, they must obtain o written permission from the competent authoriy of the concemed
 departmemt.
14.2. 2 Conduct: : :
14,2200, Students and intems destrous of wilizing the libtary must enter their rame, tine of emry, clay stdying i
und pait Wﬁ&ﬂu aptendianie reaisier before entering the Tibrary. :
14.2.222, They shall absn mark 4 tme of leaving the libracy and put their signature in the register.
14.2.2.3.4n penerul, the bowks e ot permitied 1o be tuken oul.
14.224.1f the books ate damaged or fost, the students will have to pay the cost and the pesalty decided by the
competent guthonty o8 also disciplinary action deemed it by him.
14.2.2.5.Sitence in the library is 10 be strictly maintained.
14,226, Crroup discussion, chatfing or sleeping are ot permined in the lidmry.
142.27. Eatables ( beverages are not allowed in the library.
14328, Library furnitore 15 % be kept clean and carving or writing graffii will be considered as acs of

14.2.2.9. Instructions of the tibrarian staff will have 1o be strictly followed.

uulo.ﬂmnﬂull'bt'md:oab*MWanmmmwﬁmuwwm of 'W 3
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shibited. 1 camied it should te on vibrating tone & student should go 0w

18 LSHIP, KEWARDS AND RECOGNITION |
154 arship. Rewards instivted by the University will be awardad to deserving Candidates  ca
recommendation from the Instiniions, _

15.2. The Instisute will consider all the aspects of vutssanding and meritorious

performance, achieyerments il the extracurriculor field as atso sparts, coltural and other sihieres,  novified
from fime 1o time while reconvmeisd ing names.

15.3 In case of scholarship provided by the cestral/state governiment o7 Aoy other Agercy, it shall he

' v of student 10 undertiske the roquisite formmlities. The instiiute or  university shali ot be responsible

fior nawreceipt of Such  scholishilp or any Selay of  sush scholasship.
16 RESEARCH, INNOVATION AND SPECIAL STUDIES

m,mwmmmmgwmwwmwmpmming outstanding work in the

field of research, inmovation and spevial studics at the student el itself aimd students will be duly rewarded for
special consribution as recommended - by the HOL,

17, DISCIPLINE
17.1, mhwwmwﬂ among the students is an infegral part and important component of the educstional

vocess,traioing and charscter building exercise. b .
172, As such, rules and regulations relating ta the disciplioe will be enforced strictly by the authorities of the
Institate, the H.0.1, being the final discipfinary auhority for the students. Individual or collective acts of
imdiscipline will be dealt stemly.
173, Disciplinory Committee: HOY sholl constitute Disciptinary commitee ot [nstitutonal level for esch
- acadeniic year.
1731, Disciplinary Committee shall consist of minimum of five members but not more than dine M

Minimum of one ameng e commites shall be a female membsr o the faculty

1733 mllﬂlry Commiitiee shall be constituted from the Teaching ficulty, giving tair representation 1o afl ihe

cadres.
174, 1twill be o sole discretion of the HOI 1o consider an act s of major indiscipline or gross misconduct and
decide penalty | me mmwmmmmmwm-mmmmww
act. Acts of indiscipline may be «

17.4,1, Minor indiscipline | misconduct.

17.4.2. Major indiscipline / gross misconduct.

174 3 Criminal nets which Tiwe 10 be reporfed to (he police authorities like mgging. The penalty or
punishment for ragsging, may range from & simple caution or waming,  MONEArY fine. W rusticaticn from the

17.5.  Parents and students will pote that the Supreme Court of india has directed all the educational institutions 10
~ register FIRs against students indulging in 7 e . S 2o
176 Stem action will invariably be tiken by fhe tes of he Institution in cases of major wdiscipline /
gross misconduct, ¢.g., 3 of violence, misleading fetiow students und acts falling in the categary of crmes
~ which will be reported fo the police authorities. ever without information 1o student or pareats.
172, Singe the HOL is the highest disciplinacy authority, It s hisher discretisns whether heshe gets the muter
tigat enguir _mﬁmmﬁM-quﬁmn&cuﬂing of not of
iy B 477
17,8 The students or the parents my submit writien reasoned requiest 10 the HOI for rexiew of  the  penalty  ar
men peerogative of the HO 1o seek views of the Cullege Council in individual cases of
17.9. HOI vy send e final report with recommendations  the Registiar for the decision of  the  Uiniversity.
The decision of the University shalt be final and binding on all

r— -8
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18, SPORTS, CULTURAL AND RECREATIONAL ACTIVITIES WITHIN AND OUSIDE - ! / } ;
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ih condiict of Variogs SCHVIINS in these spheres, the HOI shall canstitute

§ by senior faculty and involving other teachers and studers., - #

institutiénal Jevel inter student competitions in varicus events ure orgilized s & part of prsaal %
e day. The HOL shall be authority W@ o the everits through commitiee mominated for the purposs. _
184 Funetions 0 celebrate the National days like Repudlic day and Independence day are orgavized. The !

attendance of stadents is mandatory . _
18.5, The students shall behse in propee befitting munner in such events withis or outside the campus to uphold
thie mime of the Uriversity. Discipline and good etiguetts shall b fullowed.
{91, Facility of wansport of students from different booations In City 1o the Institutions and back is being
stutfents may transport paymient on paymeal fer full year n advance.
toutes and stopp entificd. These shall not changed as per siudent’s desire.
193, Thest wish 1o withdrw frum using fhe facility shall request in wiiting 10 the HOL at least 15

. 20, HOLIDAYS AND VACATION
i 20,1 The university ahall prepare und issue acadernic caléadar comprising of date of commencement of teims
 semester, dutes of Intemul exmninaions, vacation ete well in sdvasoe of neademic vear. The students shail
wrigly abide by the scadamic calendar.
73 202, The students may avail the Railway! air tavel coneession as per eligibifity during vocations 10 wawel 1o
Home town and bsch.

21, STUDENTS GRIEVANCES / SUGGESTIONS

211, Ay student who wisits W represent wny problem / suggestion relasing fo Institution Hostel / Other ficility
or sgaiiist any employes / person sorking on contract must do 5o in writing 10 the DSW of university ' HO!
or authority noeinated by him/her.

212, The student having individunt problems may approach the HOVDSW of university or Authority nominated,

213.  Common probleims shall be represented o the HOE or an suthority ouminated by him through the respective
class representative only,

22, RESIDENTIAL / HOSTEL ACCOMMODATION FOR STUDENTS
234, The Liniversity may provide for hostel sccommudation for studens admitted to regular courses on full time
. basis depending on avaitability of sccommuodation.

233 The separate hostel ficilities with busic nevessities ire provided for Boy and Girl studenis. The student
may avail the facility of the hostel on payment basis.

223, Accommedation i the boys/giels hostels is provided 1o students on availability (first come first serve) and
not = & matter of right but as per the policies framed by the Unfvessity from time to time and st the
discretion of the Institition.

224, Policy and Procedure for Allotment of Ruoms: The policy for aflotment of rooms will be decided by the
University /lastitution and may be changed o cater t the unforeseen cases / circumstances, Alloment of
mmmwmm«memanmtymanMmbeMm
their own on mutusl oc other basis & bases of discipline.

22.5.1. Students desinous of secking admission to a hostel shill have to apply on the prescribedapplication
form aloag with the tollowing decuments to the HOL _ _
225 1.1 Weitten undertaking that he'she has rend the hostel les and shill abide these — serupulousty. |
22,812 Prool of sthmission 1o  course in an Institution, b
I.ar Hostel comanitice 33 constinied by the HOL shall serutinize the application and decision !
splicatiof shall be conveyed 1 student  and warden, ., 4
of s axdinission into hostel shall pay the prescribed hostel e in - ful) m & ;
% .
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ic year W

of fuly cenrtheendof  adadk
n the Hostel hasbeen  renewed will be allowed o
adent in the hostel shall exceed beyoad the durmsion of  ihe

B s g o b provied oo
e ﬂ“wﬁm ' 005

% £3
2285, Pillow - ooe
22.8.6. Wall Mirror - one
2287 Criling fan - one /two as per the size of room
2288, Tube light/Bulb - enctwo
22 8.4, Electrical point foe table lamp - one
Zzl,i'iemocwﬂ':iut for Al cooler (1 applicable) - ove )
220, Stdents check these facilities before occupying the wom and hand over to the hostel authority

while vacating the same in good condition. ]
22.10. mmM‘W'mmJﬂnMp with them gnd show it 1o the Warden whenever
requ :
2911, Each stdent must oceupy the room allotied to him/er.  Any devistion shall be trested as & breech of
 discipling aed shall invite action against he student coocerned.
23 12 The students may be permitied to keep Room Cooler ity Wisher room with prior permission ot hisher ovn
sk MMH%“M exird power chisrges at the rate 10 be fixed by the Accounts Section i consulution

22,13, Every mmmdua Jostel will be msued an identity card at his/her cost whikch be'she should corry
and present the sane whenever called upon 1o do 5o by the Warden or uny other Offieer or Authwrity of the

University.
2214, Students who have been admitied and allotied sccommodation shall not be atlewed w teside elsewhere in
auams Students are permitied to visit approved focal guardians once in i mcuith, maxiv for 48
22.15. Students may be required to shift their rooms at any time during the aeademic year if so rquird by the
Wirden with ﬂu-zwﬂrdﬁnﬂndofhﬁmm.
22.16. Students are not allowed 10 shift roms without prior penmission of the hostel Warden,
2217, Iems like fumitore and fixiures ete. will not'te shifted from one place 1o another without prior permission
" from the hostel Waeden.
2218 Refund in full or part of charges for pon- occupancy of thie sccammodation for ey reason or for long
abisence from the hostel will nat be granted under any condition.

23 WITHDRAWAL FROM HOSTEL:
33,1, The student desiring to withdeaw form hostel <hall subsiil & written request to the Head of the Institste
22 Withdmwal is permitied, on completion of one financial yeur or ut the completion of the coune.

243, Student withdrawinge from the hostel n the middie of the session or year, withou seasonably aceeptable
Justification 10 the satisfaction of the authorilies

. sisll pay & mininun of six months charges, iT heshe leaves the hostel within six months,

b. shall pay one year charges, if he/she keaves hasiel after six months sty or before completion of tweive

234, On receiving writien onders from HOL asccopting the request for withdrawal, the student shall vacute the
room and shall hand over back all the items issued by the mﬂ;ﬂmw and working condition, to the
care taker or warden as directed by the HOL und obtain "o DUES" centificate from the Warden.

341 Students will allow the maintenanice staff and authorized pffice stalf to #ccess their rooms i all rensonable
hours and to inspect the buildings, the water supply, sanitary or electrical installation, fixtures and furnilure
www-Mmmd'mmmmmmmmwmm for the proper malntenance of
the buildings, eic.

242 Students tre requived 10 soe that 1o wasiage of walsr by Yeakiage in the water supply fittings oc by careless

oF ext nt use. Any damage or defect in the building. fistures and fittings. electrical installations,

fencing and gaies, ¢t shoukl be pegorted 10 the Warden Carctaker for pecessary action,.

243, Students ane required W switeh off Tights and fans whenevet they g0 out. The ventilaors and the near front
dooes must be ¢losed and bolied/locked properly while they g9 oull 10 svoid any pilferngethet.  The
Uniyersity/ Institutian Authorities will not be resporsible for e loss of the students belongings.
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s Wmi'm;hafwjmw;'tmﬁuﬁly,
7. Occupants mus wmummﬂumwmwm Campus clean and

: the hwatel beyond § pm or s permitted by the Warden  in writing for the
i misy be allowed 1o visit library with proper  @itry in the Register, The students
cility beyond 8 PM shall produce  “Libeary utifization gertificate” in prescribed fwm

bt leaves e hostel an st bnd over the fumtue, ic and eiber goods B0l S
will be liable for compensation and cuch ofher sction as the Vice  Chancellor Head of Institution
B |

g case where the siudent Jeaves hiser room lecked or otherwise with the water wps  open, [ights and

TSt A swisched on, o fine of Re. S0/ per day will be fmposed by the Warden. Students are expected 10 put of
1. No meeting shall be held in the Rall, room or anywhere in the hostel premises under any cireumstances
..’ : _ excepl visiturs lobby

2412 I 4 student creates any Windrance or difficuly 1 the proper functioning o checking of the hostel, including

" therooms, heishe shall be fiabie for breach af discipline and nubes of the hastel.
2943, I any Wwﬁﬁmﬂgww activity, indiscipling, ragging OF causes nuisance in the hosiel or
anywhere in the University premises he'she shall be Tiable to be expelted from the bostel and disciplinary

“ sction may b nitialed sgainst them.
; 24,14, Studenss are stricthy forbidden 10 utilize hosiel servants a5 privite servants of to tuslseatabuse e I ury
mner whasoever, Mo exeuse will be accepred for the heeach of this rule, All complainis by hosel

mma@!w it stuients, when broughd 10 the potice of the Wanden, shall be investigsted and the

matter reported b 1t Head of lnstitution for action.

24,15, No student b5 permitted 2 cook in hisher rooa and use heatérs, immersion rod st ether electrical gadgers.
mw Thall lave the gower 10 confiscate the gadget being used and report the matter o Heud of

2416, Students are NOT allowed 1o consume Aleohol it thisir rooms / the premises of Hostel | campus.

34,17, Gambling in any form is NOT permitied in Hosiel,

2418 A student cnce expelled from any hostel shall not be admitied to any Homel.

349 anm expelled from an institution, oc Examination shall also be expelled from the hostel and shall not

2420, No refund is allowest for room rent paid for one Academic Year.

2421, Ragging in any form in NOT permitted in the wom or premises. Any oceupaits found encoumging, abetiing
and indulging in oy kind of raggging activities shall be punished as per the guidelines issued by Supreme

Cour of
. 24,22 Students are not 10 keep any guesi or visitor in their fooms under any circumstances, Guests and

visitors can he engaged during visiting hours only that 100 in visitors' Jobby, Students must adhere to the
vishing hours especially fived by the authorities

3 24.23, Visitors fike parems, relitives and local gusrdians are permined o meet the students during visiting hotes in
‘Visttor lobby. Histe! stydienss arg expested 1o Inform these visiting hours 1o parents, guardians, ete if found
with any person beyoid these visiting hoars. the student shall invite penal gothon Incluidimg expulsion trom

24.24, Male members are Not permitied 10 visit Hostel roon occupied by girls. Similarly Females are also Not
allowsd 1 visit Roos occupled by Male students.

25, MESS / DINING ' ;

351 Students shall Tave breakfast, lunch and dinoee within stipulated hoars. Late comers will not be entitled for

food,
252 Students shall have the focd in U dining hall only, Food s not permitted 10 be carried outside the dining
) fall o corridors, lobbyy, recreation room o 10 the hostel rovami.
253, Students shall ot waste food. They must toke cars in serving themselves the required quantity and small
254,  Stsdents shall vot casr into the kitchen and store room.
355 Extrn charges will B¢ fevied if the food is wasted by the students.
2586, VﬂM'M‘ﬂM'Wmeﬁmm.lhﬂbcyamiﬂtﬁ&hmmh&tmnw

special permission of warden,
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their ward may be permitied to visil it S

e | pmubslm from the warden.. 1f 2 student & leaving for more
bt b2y Five :

_"_ ﬂ: departure and sign in the register ot security while going out and

1y
E

d o fill up & prescribed application format and gel (rior approval from

y with local . Such visits 1o local puardian are permissible on week

ook sardlan. | Telephooe no. of gurdinn should be mintioned)
i night at local wuardiun is neither ercouraged por normally permined by the
Henwever in special occasions such stay may be permited with prior consent of the parent’s/

1. Students shall produce heir medical fitness centificase from a doctor of the rnk of

_ -'%ﬁmwumwuﬂnmwmm“m equivalent

prevailing mules of hospital from tine to time by the University. _ voutns _
ﬂwfd‘h"m‘! hostelstudent s sick continuousty for thres days, he'slie will keep the Warden informed  of - Hiber

i

374, Aoy incident of an infictious discase such us chicken-pox, juusdice, Swine Flu cic. muat be immedintely
d 1o the HOL Welfare and i precaution should be taken 10 prevent the spreading of the discase.

275, All students ane sdvisid to refrain from procuring eatables from unhy gleaie places sod cuting o
minimize the rise of outhreak of Tood poisoniag and related 1o altments.
27.6. I is strongly recommended Bt students get themselves immunized against 1y phisd pors- fyphold, et

and produce & certificste 10 the effect from the administering  physician af e time of Registration.
28, APPOINTMENT OF PREFECTS
27.). Prefect’s of ummuww the Warden to look afier the geoersl  sanitasion,  cheanbiness,

29. WARDEN

29,) There shall be separate residential wandens for Boys” snd Girls” hostels.

29.2.The wardens dre overall respousibie for the welfire, discigline, and conduct of the  students

293, The wirden shall take cure of avaitability of tasic noeds of the studenis,

29.4. The wardens stiall make very frequents rounds of hosicls.

29,5, The warden shall arange 10 keep the details, fike home addrass, contsct numiber of parents, guardians, blood
groups etc of each and every swudent.

29,6, The warders shall ke check frequcatly the Hygiens and quality of food

297, The wardens shall be responsible o supesvise the cleanfiness, hygiene in the kitchen.

208, The wardens shull msonitoe the quafity and guantity food prepared nnd timely serving of food to the inmates
of hostets.

30 CARE TAKER ; :
30.1,  There shail be adequate aumber of care takers in the hostel round the clock, by

I'ﬂﬁ‘llﬂli- A
302 The care takers are in principal resporisible for looking after iy 1o dday needs wnd comfons of boste!

students.
303, They shall be responsible general mainterance and cleanliness of the hestels meluding kitchen.
304, MMWMWMWMammwum
10,5, They shall maintuin good, serene, and friendly environment conducive fur studies,
I i s ot
il g # _,-‘v b iri ar nﬂh.
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Chapter Il

Redressal of Grievances

18 Personal Matters. Service matters include Service
conditions, Promotions, Salary matters and Transfers etc.
Service condition of an employee are matters finalized between
the employee and University at the time of recruitment. As such,
service matters shall not be within the purview of formal
grievance redressal mechanism. However, the employees may
approach concerned autherities directly to convey personal
issues, after submitting their personal particulars and statement
of their point of view. Based on the merits of the case, employee
shall be informed of the decision of competent authority.

19 Other Grievances. Work-place issues, interpersonal
matters and performance appraisals etc. shall be subjectto
grievance redressal mechanism. Modalties of the same shall b&
as follows - i

(a) An employee may apply for redressal of grievances (RoG)
to concerned Head of Department, through an application

on plain paper, duly signed and dated. el i

(b) The application shall be in English or Hindi language only

(c) Advance copy of the application may be endorsed 1o aad
immediate Superior Authority. :

{d) Testimonials/documents relevant to the grievance may be
attached with the application.

(e) The application shall not be worded in inappropriate
language. Use of foul languages/abuses shall attract ;
disciplinary action against the applicant. Application
containing frivolous matter shall not be processed and
returned to the applicant.

(f) The application shall invariably include following.-

(i)  Name of Employee, Department and Institution.

(il Comprehensive and unambiguous statement of

grievance.

(i) Testimonials/documents in support.

20 Foliowing Authorities shall be authorized to grant redw

DEAN T
ACADEMIC AFFAIRS Re9 e ity
PEOPLE'S UNIVERSITY, BHOPAL (M.P)



{al  Head of Department (HoD).
(b} Head of Institution (Hol)
(el Vice-Chancellor (For Group A & B Staff).
(d)  Registrar (For Group C & D Staff)
(e) Chancellor
21 Time-frame, by which Competent Authority shall grant
redressal shall be as follows: -

' STAGE ! LEVEL 'AUTHORITY  TIME ALLOTTED
GRANTING FOR

t Deptt  |HoD | 15Days

0l institution | Hol 15 Days

i | University | VC/Registiar | 15 Days

IV [Chancellor | Chancellor | 15Days |

22

(a) Compet pplicant
(&) Competent Authority shall investigate the matter through

appropriate modality.

{c) Grievances, not within the powers of Competent Authority,
shall be submitied to higher autharity forthwith, without
waiting for allotted time of 15 days, along with comments.

(d}In case of grievances not deserving redressal, Competent
Authority shall interview and council the Applicant
accordingly.

(e) Competent Authority shall be personally accountable to
ensure subjectivity and confidentiality of the matters, based
on the subject matter in the application and its merits.

(f) Competent shall grant redressal in writing, under information
to next Superior Authorities. A copy of Application containing
grievance(s) and redressal granted by Competent Authority
shall be forwarded for records in the personal file of the
Applicant.

(&) If during the process of redressal of the matters contained in

 the application, defaults/irregularity committed by any
employee come to light, Competent Authority shall process
action against defaulters in terms of Conduct Rules of
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University, Grant of redressal may be delayed, in this case,
based on merit of the case. Interim redressal may be granted
. if considerad relevant.

(h) Competent Authority shall not subject the Applicant to witch-
hunting’/harassment Whistieblowers should be protected

22 Kind of Redressals Not Authorized Competent Authority

shall , in no case, entertain redressals on following matters:-
{a) Family matters of employees,
(b) Personal Service & Non-service Matters.
{c) Service Conditions, Salary & Promotion Matters,
(d) Frivolous Matters.
(v) Complaints against employees/authorities.
{vi} Joint Representations.
{vil) Matters subjudlce
23. > 2ct Matters i
Baﬂm__l_ug;l.z.a.m_ow such appﬁmns eontammg
grievances shall be entertained, which impact the social,
emotional, operational/functional personal matters which directly
impact the morale/satisfaction level of the applicant employee.
24. Conclusion. To generate employee friendly work-place
atmosphere and harness their whole hearted work-support,
this policy must be supplemented by matching attitude at all
supervisory level. The provisions contained herein must be
adopted with crafty inter-personal skill and improvisation to provide
stress-free atmosphere to the employee, whose contribution is
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